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Program Description  
Child care center staff and providers earn, on average, well below the state median income despite the 
deeply important role these individuals play in the earliest years of Maryland’s children’s lives. Chapter 594 
of 2021 (House Bill 1100) establishes a new, one-time Child Care Providers and Employee Bonuses 
program that provides bonuses for Maryland child care providers who participate in the child care 
scholarship program and who provide direct child care services. The law also provides bonuses for their 
respective employees who meet the program eligibility requirements contained in this information guide. 

NAME OF PROGRAM 

Child Care Provider and Employee Bonus Program 

PURPOSE 

The purpose of the program is to implement the provisions of House Bill 1100 and to provide bonuses to 
eligible providers who participate in the child care scholarship program and their staff members on a first-
come, first-serve basis (as required in the law). To implement the program, Maryland child care providers 
must apply for the program and, in so doing, provide the MSDE with a current number of childcare 
employees and respective information for those employees.  

AUTHORIZATION 

House Bill 1100 mandated a $16,000,000 appropriation to MSDE in fiscal year 2023 to be used for child 
care provider and employee bonuses. MSDE will use the $10,000,000 for $1,000 bonuses for existing 
employees, $4,000,000 for new hires, and $2,000,000 for child care providers to use to pay $500 hiring 
assistance bonuses to providers to support the cost to hire new employees, or first month’s salary of new 
employees. All employees who will be receiving these bonuses must either be credentialed or in the 
process of being credentialed by the Maryland Child Care Credential Program. 

DISSEMINATION 

This Grant Information Guide (GIG) was released on October 28, 2022. 

DEADLINE 

Submissions are due no later than 5:00 p.m. on November 30, 2022. 

GRANT PERIOD 

July 1, 2022 to June 30, 2023 

  

https://earlychildhood.marylandpublicschools.org/child-care-providers/office-child-care/credentialing-branch/child-care-credential-program
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GRANT APPLICATION PROCESS 

Providers should submit the requisite information identified below via the link, here. Timely application is 
encouraged because awards will be made on a first-come, first-serve basis as required in the law. Providers 
should be prepared to provide: 
 
• The hire date of the employee 
• The first and last name of the employee 
• The amount of time employed per week, in hours 
• Whether or not the employee held a credential through the Maryland Child Care Credential Program 

established under § 9.5–904 of the Education Article on or by June 30, 2022 
• Whether or not the employee will hold a credential through the Maryland Child Care Credential 

Program established under § 9.5–904 of the Education Article on or by June 30, 2023 
• Attestation (or non-attestation) of the employee’s commitment to remain employed with the provider 

for at least six (6) months 

FUNDING AMOUNTS AND ELIGIBILITY  

In all cases below, a provider meets the definition of participating in the scholarship program if the 
provider has been paid for receipted child care scholarship program vouchers between July 1, 2022 and 
November 1, 2022.  

The Child Care Provider and Employee Bonus Program reflects sixteen million dollars ($16,000,000) total. 
This total is, by law, split in three ways: 

• $10,000,000 to provide for $1,000 retention bonuses to individuals employed by child care 
scholarship program participating providers and who were: 

o Employed by a child care provider on June 30, 2022; 

o Employed by the provider for at least twenty (20) hours per week; and 

o EITHER - held a credential through the Maryland Child Care Credential Program 
established under § 9.5–904 of the Education Article 

o OR – will earn a credential through the Maryland Child Care Credential Program during 
fiscal year 2023 (July 1, 2022 through June 30, 2023). 

• $4,000,000 to provide for up to $1,000 in retention bonuses. Eligible staff can receive a $500 
bonus if they: 

o Began employment at a child care provider during fiscal year 2023 (July 1, 2022 – June 
30, 2023); 

o Are employed by the provider for at least twenty (20) hours per week;  

o Remain employed for three (3) months; and 

o Commit to remaining employed with that provider for at least six (6) months. 

 

https://msde.qualtrics.com/jfe/form/SV_bsy6DwU9Gqd8UNE
https://mgaleg.maryland.gov/mgawebsite/Laws/StatuteText?article=ged&section=9.5-904&enactments=true
https://mgaleg.maryland.gov/mgawebsite/Laws/StatuteText?article=ged&section=9.5-904&enactments=true
https://mgaleg.maryland.gov/mgawebsite/Laws/StatuteText?article=ged&section=9.5-904&enactments=true
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Eligible staff can receive a second $500 bonus if they: 

o Hold or otherwise obtain a credential through the Maryland Child Care Credential 
Program established under § 9.5–904 of the Education Article; and 

o Remained employed as a child care provider or with a child care provider that participates 
in the child care scholarship program for at least twenty (20) hours per week for at least 
six (6) months. 

• $2,000,000 to provide for $500 hiring assistance bonuses based on the number of employees 
hired in Fiscal Year 2023 to work at least thirty (30) hours per week for at least three months to 
child care provider that participate in the child care scholarship program 

This program is, by law required to be administered on a first-come, first-serve basis. To ensure that 
providers throughout Maryland have access to program funds, the MSDE calculated the percentage of 
licensed child care providers in each Maryland jurisdiction (twenty-three counties and Baltimore City). 
MSDE then apportioned this program’s funding amounts by jurisdiction accordingly (see Attachment 1). 

Specifically, MSDE apportioned program funds by jurisdiction based on the following process (see 
Attachment 1 for exact amounts by jurisdiction): 

1) Step One: MSDE identified the percentage of license child care providers in each jurisdiction. 

For example: Charles County has 229 of 7,052 licensed child care providers, or 3.25% of all 
providers in the state. 

2) Step Two: MSDE calculated divided the $16,000,000 into the three program areas defined in the 
law: 

1) $10,000,000 for the first group of retention bonuses ($1,000 for those employed by a 
provider on June 30, 2022); 

2) $4,000,00 for the second group of retention bonuses ($500/$500 for those hired and 
employed by a provider between July 1, 2022 and June 30, 2023); and 

3) $2,000,000 for the hiring assistance bonuses ($500 for each new hire between July 1 
2022 and June 30, 2023). 

3) Step Three: MSDE multiplied the counties’ percentage of providers by each program area amount. 

For example: For Charles County, MSDE multiplied its 3.25% of all providers by $10,000,000, 
$4,000,000, and $2,000,000, respectively. That equals $324,730.57, $129,892.23, and 
$64,946.11, respectively. 

If, after the application window closes, remaining funds are available in a given jurisdictions pre-
apportioned amount, MSDE will pool the funds and continue down the program’s application list, based 
on the digital timestamp from when each application is submitted and complete in the application 
system. 

  

https://mgaleg.maryland.gov/mgawebsite/Laws/StatuteText?article=ged&section=9.5-904&enactments=true
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GRANT AMOUNT 

Based on the percentage used for the local jurisdiction: 

$10,000,000 will be used to award $1,000 retention bonusses to each eligible individual. 

$4,000,000 will to be used to award $1,000 for eligible new hires. 

$2,000,000 to be used to award $500 hiring assistance bonuses to providers. 

SUBMISSION INSTRUCTIONS 

Applicants should visit the submission link for this Program and submit all required documents per the 
instructions in the form. Child care providers must then submit the documents by 5:00pm November 30, 
2022. 

PROGRAM CONTACT  

Justin Dayhoff 
Assistant Superintendent 
410-767-0439 
Justin.dayhoff@maryland.gov 
 

Use of Funds  
Funds may only be used for allowable cost listed below: 

• $14,000,000 - Bonuses to eligible Maryland EXCELS child care providers (only providers who also 
perform direct child care are eligible for a bonus) and employees 

● $2,000,000 - Operating cost to hire employees for Maryland EXCELS child care providers, this 
includes:  

o To assist with $500 hiring bonus after employee completes 3 months.  

o For advertising a position, licensure or certification costs, background check fees, or paying 
the first month of salary to a new employee. 

Funds may not be used for: 

• Construction of temporary or permanent structures 

• Equipment 

• All other expenditures that are not related to those listed as allowable above. 

Program Requirements 
MSDE will require the child care providers to apply for the grant and then make payments to the eligible 
employees. The application will cover the amount needed to pay the bonuses for all current eligible 
employees and new hires. Child care providers need to complete the application information, which 
includes information about the provider, the center, and the employees.  

https://msde.qualtrics.com/jfe/form/SV_bsy6DwU9Gqd8UNE
mailto:Justin.dayhoff@maryland.gov
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A financial report is due to MSDE by June 1, 2023. This report must include how many employees were 
paid out under each component; and any hiring/recruitment costs or hiring bonuses. MSDE will give 
awarded providers the exact online form to use in early 2023. 

The Application Review and Payment Process 
MSDE will review provider program applications as follows: 

1. At the close of the grant window, MSDE will review the submitted application documentation to 
ensure all required submissions are received and determine which providers and staff are eligible 
for bonuses. MSDE will review submissions based on jurisdiction and in the order applications are 
received and timestamped. 

2. MSDE will evaluate data submissions to determine the amount of the award per eligible employee 
and, subsequently the amount to allocate to each child care provider. MSDE will use the funding 
amount information laid out in the “Funding Amount Available” section, above, to determine the 
exact amount for each eligible applicant. 

3. MSDE will then make payment to the awarded child care providers so they can disseminate to 
their eligible employees who have signed the MSDE Certification Letter.  

4. Any funds not awarded upon review of all applications submitted on time will be placed pooled 
statewide rather than by jurisdiction and MSDE will make additional awards, if possible, to those 
child care providers who applied but did not receive an award and who are next on the list of 
applicants based on the timestamp of application submission. 

AWARD NOTIFICATION 

Notification of awards will be sent by email after the Department’s review of the application materials and 
verification of eligibility. The Department will include program next steps in the award letter, including 
relevant attachments and reporting information to ensure proper distribution of bonuses to eligible staff. 

Non-Discrimination Statement 
The Maryland State Department of Education does not discriminate on the basis of age, ancestry/national 
origin, color, disability, gender identity/expression, marital status, race, religion, sex, or sexual orientation 
in matters affecting employment or in providing access to programs and activities and provides equal 
access to the Boy Scouts and other designated youth groups. For inquiries related to Department policy, 
please contact: 

Equity Assurance and Compliance Office 
Office of the Deputy State Superintendent for Operations 
Maryland State Department of Education 
200 W. Baltimore Street - 2nd Floor Baltimore, Maryland 21201-2595 410-767-0123 - voice 
410-767-0431 - fax 
410-333-6442 - TTY/TDD  
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The General Education Provisions Act (GEPA), Section 427 
Each application must develop and describe the steps the applicant proposes to take to ensure equitable 
access to, and equitable participation in, the project or activity to be conducted with such assistance, by 
addressing the special needs of students, teachers, and other program beneficiaries in order to overcome 
barriers to equitable participation. 

Customer Service Support Sessions  
The MSDE will hold four customer service support sessions for providers. During these sessions, MSDE 
personnel will review the application form submission process and answer any questions about the 
program or process. Click on the dates and times below to register for a session:  

● Tuesday, November 1, 2022, from 2:00 p.m. – 3:00 p.m. 

● Friday, November 4, 2022, from 1:30 p.m – 2:30 p.m 

● Thursday, November 10, 2022, from 6:30 p.m. – 7:30 p.m. 

● Saturday, November 12, 2022, from 10:00 a.m. – 11:00 a.m. 

Questions  
If you have questions about the application or the process, please contact the Program Monitor: 

Justin Dayhoff 
Assistant Superintendent 
410-767-0439 
Justin.dayhoff@maryland.gov 
 

A list of frequently asked questions (FAQ) and answers will be posted to the MSDE Grants office website 
following customer service support sessions.   

Appendix 
• Attachment 1 - Allocation Breakdown by number of child care providers per local jurisdiction 

  

https://teams.microsoft.com/registration/U8MsVePDVk6Uspj01BuhjA,UgVvI11QZkCNT_YM7RDmsA,ez3EwNBjR0WL6ei5VrEO4g,hePMbds9c0-ZC-vGmBQcJA,tg3Bvi_kKEebsC9GtG4usg,cXNmB_mnrki0SLJ1prv67A?mode=read&tenantId=552cc353-c3e3-4e56-94b2-98f4d41ba18c
https://teams.microsoft.com/registration/U8MsVePDVk6Uspj01BuhjA,UgVvI11QZkCNT_YM7RDmsA,ez3EwNBjR0WL6ei5VrEO4g,ySuMO8rjiUejqXaaFeGbHg,qyW27TwQJkKxMEfWYanbDQ,UP-SLiNzr0Sa78QaMzulTw?mode=read&tenantId=552cc353-c3e3-4e56-94b2-98f4d41ba18c
https://teams.microsoft.com/registration/U8MsVePDVk6Uspj01BuhjA,UgVvI11QZkCNT_YM7RDmsA,ez3EwNBjR0WL6ei5VrEO4g,STnEFFLpjUOSLaqnic-ctQ,rB3g71_N4E2_NWkP4DkMFQ,eh-Qxhz1skiQdRI53tsRhQ?mode=read&tenantId=552cc353-c3e3-4e56-94b2-98f4d41ba18c
https://teams.microsoft.com/registration/U8MsVePDVk6Uspj01BuhjA,UgVvI11QZkCNT_YM7RDmsA,ez3EwNBjR0WL6ei5VrEO4g,wQ6VQjhTqk6TiBDJnNI8Dw,Ck6Os6HFMkmJckKw9VjB7Q,k6RdhS5NOkG9gPnDsSySKQ?mode=read&tenantId=552cc353-c3e3-4e56-94b2-98f4d41ba18c
mailto:Justin.dayhoff@maryland.gov
https://marylandpublicschools.org/about/Pages/OFPOS/GAC/GrantPrograms/index.aspx
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