MARYLAND STATE DEPARTMENT OF EDUCATION
PERSONNEL APPROVALS FOR THE MAY 24, 2022 BOARD MEETING

. Appointments Grade 19 and above:

NAME

Campbell, Jennifer Y.

Qui Chong, Eugene

Soto, Rousana

Washington, Alexis

POSITION

Child Care Licensing Regional Manager

Special Education Lead Secondary
Transition Specialist - Education
Program Specialist 11

Child Care Licensing Regional Manager

Early Childhood Communications and
Engagement Manager - Administrative
Manager III

SALARY
GRADE

DIVISION/OFFICE

19

22

19

21

Office of the Deputy Superintendent for
Teaching and Learning, Division of Early
Childhood

Office of the Deputy Superintendent for
Teaching and Learning, Division of Early

Intervention and Special Education Services

Office of the Deputy Superintendent for
Teaching and Learning, Division of Early
Childhood

Office of the Deputy Superintendent for
Teaching and Learning, Division of Early
Childhood

DATE OF
APPOINTMENT

TBD

TBD

TBD

TBD



Il. Appointments Grade 18 and below

SALARY DATE OF
NAME POSITION GRADE DIVISION/OFFICE APPOINTMENT
Davis, Martia Vocational Rehabilitation Specialist 11 13/3 Office of the Deputy for Organizational TBD

Effectiveness, Division of Rehabilitation
Services



lll. Other Actions: Promotional

SALARY DATE OF
NAME POSITION GRADE DIVISION/OFFICE APPOINTMENT
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MARYLAND STATE DEPARTMENT OF

EDUCATION Mohammed Choudhury

State Superintendent of Schools

EQUITY AND EXCELLENCE

May 24, 2022
BOARD LIST

The following professional appointment is submitted for approval by the State Board of Education:
Name: Jennifer Y. Campbell
Position: Child Care Licensing Regional Manager
Division/Office:  Division of Early Childhood

Salary Grade: State Salary Grade: 19
Annual Salary Range: $58,441 - $95,703

Effective Date: TBD

JOB REQUIREMENTS:

EDUCATION:

A Bachelor’s degree in child development, education, social work or psychology from an accredited
college or university.

EXPERIENCE:
Five years of experience inspecting, licensing and monitoring child care centers, family day care
homes and non-public nursey schools.

DESCRIPTION:

The main purpose of this position is to manage the regional Child Care office and all regulatory
activity involved in the licensure of child care centers, the registration of family day care homes, the
issuance of letters of compliance to certain religious child care programs, and the approval of
nonpublic nursery schools in Frederick County. This position also recommends enforcement actions
as needed to ensure Licensee compliance with regulatory standards and, in general, supports OCC’s
goal of protecting children in out-of-home care. This position may represent the Office of Child Care
in regional and/or State public relations activities as needed.

200 WEST BALTIMORE STREET BALTIMORE, MD 21201 410-767-0100 | 410-333-6442 TTY/TDD

MarylandPublicSchools.org



Jennifer Y. Campbell:

QUALIFICATIONS:

Education
University of Maryland, Baltimore (Baltimore, Maryland) 1996 — Master’s Degree in Social Work

University of Maryland Baltimore County (Baltimore, Maryland) 1993 — Bachelor’s Degree in Social
Work

Experience:

Maryland State Department of Education Office of Child Care (Hagerstown, Maryland)
2021 — Present:  Acting Child Care Regional Manager
2016 - 2021: Child Care Licensing Supervisor
2010 —2016: Child Care Licensing Specialist (Frederick, Maryland)

Family Child Care Provider (Walkersville, Maryland)
2002 -2010: Registered Family Child Care Provider

Glade Valley Nursing and Rehabilitation Center (Walkersville, Maryland)
1999 —2002: Director of Social Services

EMPLOYMENT STATUS:
Promotional

200 WEST BALTIMORE STREET BALTIMORE, MD 21201 410-767-0100 | 410-333-6442 TTY/TDD

MarylandPublicSchools.org
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MARYLAND STATE DEPARTMENT OF

EDUCATION Mohammed Choudhury

State Superintendent of Schools

EQUITY AND EXCELLENCE

May 24, 2022
BOARD LIST

The following professional appointment is submitted for approval by the State Board of Education:
Name: Eugene Chong Qui
Position: Special Education Lead Secondary Transition Specialist
Division/Office:  Division of Early Intervention & Special Education Services

Salary Grade: State Salary Grade:22
Annual Salary Range: $70,983 - $116,257

Effective Date: TBD

JOB REQUIREMENTS:

EDUCATION:
Possession of a Master’s Degree or equivalent 36 credit hours of post-baccalaureate course work.

EXPERIENCE:

Five (5) years of administrative or teaching experience in, or affiliated with, an education program,
including two years of experience in coordinating or administering an education program or service
directly related to the position option.

DESCRIPTION:

This position is responsible for providing consultative services and technical assistance to Local
School Systems and the Division of Special Education/Early Intervention Services in the area of
student transition planning and transition service delivery.

200 WEST BALTIMORE STREET BALTIMORE, MD 21201 410-767-0100 | 410-333-6442 TTY/TDD

MarylandPublicSchools.org



Eugene Chong Qui

QUALIFICATIONS:

Education
The Johns Hopkins University (Baltimore, Maryland) 2006 — Master’s Degree in School
Administration and Supervision

Morgan State University (Baltimore, Maryland) 1997 — Bachelor’s Degree in Elementary Education

Baltimore City Community College (Baltimore, Maryland) 1993 — Associate’s Degree in General
Studies

Experience:
Baltimore City Public Schools (Baltimore, Maryland)
2018 — Present: Educational Specialist I — Transition Specialist
2016 —2018:  Coordinator — Pathway in Technology Early College High (PTECH)
2008 —2016:  Principal
2005 —-2008:  Assistant Principal
1998 —2005: Teacher

EMPLOYMENT STATUS:
New Hire

200 WEST BALTIMORE STREET BALTIMORE, MD 21201 410-767-0100 | 410-333-6442 TTY/TDD

MarylandPublicSchools.org
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MARYLAND STATE DEPARTMENT OF

EDUCATION Mohammed Choudhury

State Superintendent of Schools

EQUITY AND EXCELLENCE

May 24, 2022
BOARD LIST

The following professional appointment is submitted for approval by the State Board of Education:
Name: Rousana Soto
Position: Child Care Licensing Regional Manager
Division/Office:  Division of Early Childhood

Salary Grade: State Salary Grade: 19
Annual Salary Range: $58,441 - $95,703

Effective Date: TBD

JOB REQUIREMENTS:

EDUCATION:

A Bachelor’s degree in child development, education, social work or psychology from an accredited
college or university.

EXPERIENCE:
Five years of experience inspecting, licensing and monitoring child care centers, family day care
homes and non-public nursey schools.

DESCRIPTION:

The main purpose of this position is to manage the regional Child Care office and all regulatory
activity involved in the licensure of child care centers, the registration of family day care homes, the
issuance of letters of compliance to certain religious child care programs, and the approval of
nonpublic nursery schools in Frederick County. This position also recommends enforcement actions
as needed to ensure Licensee compliance with regulatory standards and, in general, supports OCC’s
goal of protecting children in out-of-home care. This position may represent the Office of Child Care
in regional and/or State public relations activities as needed.

200 WEST BALTIMORE STREET BALTIMORE, MD 21201 410-767-0100 | 410-333-6442 TTY/TDD

MarylandPublicSchools.org



Rousana Soto

QUALIFICATIONS:

Education

University of Pureto Rico — Rio Piedras Campus (San Juan. Pureto Rico) 2005 — Bachelor’s Degree in
Education History

Experience:

Maryland State Department of Education (Baltimore, Maryland)
2019 — Present:  Child Care Licensing Supervisor
2011 -2019: Child Care Licensing Specialist

Montgomery College (Gaithersburg, Maryland)
2012-2014: Instructor, Workforce Development and Continuing Education (part-time)

Home Child Care (Gaithersburg, Maryland)
2008-2011: Family Child Care Provider

EMPLOYMENT STATUS:
Promotional

200 WEST BALTIMORE STREET BALTIMORE, MD 21201 410-767-0100 | 410-333-6442 TTY/TDD

MarylandPublicSchools.org
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MARYLAND STATE DEPARTMENT OF

EDUCATION Mohammed Choudhury

State Superintendent of Schools

EQUITY AND EXCELLENCE

May 24, 2022
BOARD LIST

The following professional appointment is submitted for approval by the State Board of Education:
Name: Alexis D. Washington
Position: Early Childhood Communications and Engagement Manager
Division/Office:  Division of Early Childhood

Salary Grade: State Salary Grade: 21
Annual Salary Range: $66,516 -$108,929

Effective Date: TBD

JOB REQUIREMENTS:

EDUCATION:
A Master’s Degree or equivalent 36 credit hours of post-baccalaureate course work in Business,
Marketing, Communications, Advertising, Public Relations or a related area.

EXPERIENCE:

Three (3) years of professional experience with marketing, advertising, outreach and/or promoting
products, services and programs. Experience that includes promotion of programs specific to
education is desirable. Experience promoting programs for nonprofit organizations, public programs,
and government or advocacy groups is preferred.

DESCRIPTION:

This is a professional position responsible for directing and coordinating communications and
engagement projects for the Division of Early Childhood. In addition, the position develops and directs
the flow of technical and programmatic information to local school systems, child care providers,
parents, community organizations, new media, and elected officials. The position also coordinates the
preparation and distribution of various informational, promotional and educational publications for
internal and external use and manages multiple social media, website and list service

200 WEST BALTIMORE STREET BALTIMORE, MD 21201 410-767-0100 | 410-333-6442 TTY/TDD

MarylandPublicSchools.org



Alexis D. Washington

QUALIFICATIONS:

Education

Southern New Hampshire University (Manchester, New Hampshire) 2015 — Master’s Degree in
Communications

Xavier University (Cincinnati, Ohio) ? - Bachelor’s Degree in Communications Business
Administration

Experience:
Maryland Department of Health (Baltimore, Maryland)
—2022: Medicaid Content Manager

Maryland State Department of Education (Baltimore, Maryland)
2022- Present: Early Childhood Communications and Outreach Specialist (part-time)
2015-2022: Early Childhood Communications and Outreach Specialist

Delmarva Foundation Quality health Strategies (Columbia, Maryland)
2013 —2015: Communications Specialist

Curosityville LLC (Cockeysville, Maryland)
2011 —-2013: Internal Communications Manager

Baltimore City Public Schools (Baltimore, Maryland)
2010-2011: Communications Associate

Irving Burton Associates (Falls Church, Virginia)
2007 —2010:  Public Affairs Specialist

EMPLOYMENT STATUS:
Promotional

200 WEST BALTIMORE STREET BALTIMORE, MD 21201 410-767-0100 | 410-333-6442 TTY/TDD

MarylandPublicSchools.org



Addendum

MARYLAND STATE DEPARTMENT OF EDUCATION
PERSONNEL APPROVALS FOR THE MAY 24, 2022 BOARD MEETING

I.  Appointments Grade 19 and above:

SALARY
NAME POSITION GRADE DIVISION/OFFICE
Plank, Kaymi N. Judy Center Early Learning Hub 21 Office of the Deputy State Superintendent
Specialist — Education Program for Teaching and Learning, Division of
Specialist | Early Childhood
. Appointments Grade 18 and below
SALARY
NAME POSITION GRADE DIVISION/OFFICE
lll. Other Actions: Promotional
SALARY
NAME POSITION GRADE DIVISION/OFFICE

DATE OF
APPOINTMENT

TBD

DATE OF
APPOINTMENT

DATE OF
APPOINTMENT
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MARYLAND STATE DEPARTMENT OF

EDUCATION Mohammed Choudhury

State Superintendent of Schools

EQUITY AND EXCELLENCE

May 24, 2022
BOARD LIST

The following professional appointment is submitted for approval by the State Board of Education:
Name: Kaymi N. Plank
Position: Judy Center Early Learning Hub Specialist — Education Program Specialist |
Division/Office:  Division of Early Childhood

Salary Grade: State Salary Grade: 21
Annual Salary Range: $66,516 - $86,741 (with progression to $108,929)

Effective Date: TBD

JOB REQUIREMENTS:

EDUCATION:
A Master’s degree or the equivalent of 36 credit hours of post-baccalaureate course work from an
accredited college or university.

EXPERIENCE:
Four years of administrative or teaching experience in, or affiliated with, an education program.

DESCRIPTION:

An Education Program Specialist I is specialized work wherein employees serve as a technical specialist
providing specialized outreach, intervention, compliance monitoring, and/or curriculum development,
consultation, advice and technical assistance in a birth through adult basic education initiative related to
Maryland’s comprehensive statewide assessment programs. These employees provide technical
guidance as a member of internal and external work teams. Effectively implement the Judith P. Hoyer
Early Childhood Education Enhancement Grants (Judy Centers) to align with the Blueprint for
Maryland’s Future, as well as to oversee the expansion of Judy Center sites from FY23-30. Review
competitive and continuation grants submitted by Local School Systems (LSS) for state requirements
and quality to approve and issue funding. Oversee MSDE Judy Center budget to ensure funding is
expended in a timely manner and in accordance to grant requirements and finance regulations. Provide
technical assistance and program support to statewide Judy Centers. Serve as the MSDE liaison to
collaborate and coordinate programming with LSSs, divisions within MSDE, and public and private
organization

200 WEST BALTIMORE STREET BALTIMORE, MD 21201 410-767-0100 | 410-333-6442 TTY/TDD

MarylandPublicSchools.org



Kaymi N. Plank

QUALIFICATIONS:

Education
McDaniel College (Westminster, Maryland) 2007 — Master’s Degree in Reading Specialist

Villa Julie College Stevenson University (Owings Mills, Maryland) 1998 — Bachelor’s Liberal Arts
and Technology

Certifications:

National Board of Professional teaching Standards — Certification Early and Middle Literacy
McDaniel College — ESOL Certificate and Administrator [

Experience:

Carroll County Public Schools (Westminster, Maryland)
2015 — Present:  Judy Center Community Specialist
2012 —-2015: Title I Interventionist/Teacher — Robert Moton Elementary
1998 — 2012: Elementary Classroom Teacher

EMPLOYMENT STATUS:
New Hire

200 WEST BALTIMORE STREET BALTIMORE, MD 21201 410-767-0100 | 410-333-6442 TTY/TDD
MarylandPublicSchools.org
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